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List of Career Planning/Development/Management Resources

Like planning any significant project, this list has three basic segments: assessment, planning, and maintenance.  

Assessment
Assessment tools can be found: 

· on the Web, 

· in books, and  

· purchased from companies such as Myers Briggs.   

Planning
Guidance in planning efforts can be found:

· on the Web,

· in books, 

· in employers’ human resource departments, 

· from career counselors, 

· from CPCU Journal articles, and 

· from peers’ casual and formal discussions and peers’ documents. 

Maintenance
Guidance in maintaining a personal career plan can be found in: 

· informal discussions with customers (internal & external), mentors, supervisors, etc., and   

· formal performance reviews, coaching interviews, information interviews, etc. 
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Assessment
On the Web: 

· careerpmi.com,
· careerperfect.com, 

· career-planning.com, 

· mapping-your-future.org, and   

· adm.uwaterloo.ca/infocecs/CRD/manual/introduction. 

In publications: 

· Creating Your Future, by George L. Morrisey, 1993

· The Career Architect Development Planner, by Michael M. Lombardo, 2000 

· Reducing Employee Absenteeism Through Self-Management Training, by Colette A. Frayne, 1991

· Career Planning Today, by C. Randall Powell, 1995 

· The Magic Of Thinking Big, by David J. Schwartz, 1987 

· Life Planning, by Paul H. Dunn & Richard M. Eyre, 1980 

· Mastering Self-Leadership, by Charles C. Manz, 1991 

· What Is Your Destination?, by Marvin J. Ashton, 1979 

· See You At The Top, by Zig Ziglar, 1981 

· The 7 Habits Of Highly Effective People, by Stephen R. Covey, 1989 

· First Things First, by Stephen R. Covey, 1994 

· Smart Maneuvers, by Carl W. Battle, 1994 

· To Build The Life You Want, Create The Work You Love, by Marsha Sinetar, 1995 

· Callings: Finding an Following an Authentic Life, by Gregg Levoy, 1997 

· Chapter 33 from The ASTD Training and Development Handbook, 1995
From companies’ acting as consultants and human resource departments:

· Consultants offer diagnostic tools, often called social styles indicators, such as the Myers-Briggs Type Indicator, the Strong Interest Inventory, Birkman International, Incorporated’s Birkman Method, or Carlson Learning Company’s Personal Profile System.  
· Employers’ HRDs use proprietary documents similar to John Gilleland’s Development Discussion G
· uide for Personal Insurance Underwriters.  
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Planning
Here are web-based sources you may use: 

· careerpmi.com
· careerperfect.com

· career-planning.com

· mapping-your-future.org  

· adm.uwaterloo.ca/infocecs/CRD/manual/introduction

Here are books you should consider: 

· What Color Is Your Parachute?, by Richard N. Bolles

· Knock ‘Em Dead, by Martin Yate

· Not Just Another Job, by Tom Jackson, 1992 

· Think Big, by Ben Carson, 1973 
· Lead The Field, by Earl Nightingale, 1986 

· The Psychology Of Winning The Ten Qualities Of A Total Winner, by Denis Waitley, 1987 
Please consider your employer’s proprietary documents.  I’ve seen good information in: 

· St. Paul PI’s Career Planning Workbook  

· Coors’ Brewing Company’s Performance Management – Development Feedback 
John Gilleland has prepared the following items for your consideration:

· Paper presented to the All Industry Day in Baltimore – Suggestions Concerning Career Development & Management
· Outline titled – Development of College Grads to become Underwriters

· Outline of instruction plan titled – Planning Personal Professional Development 

· Steps for setting goals titled – Twelve steps to be thorough in setting and reaching your goals 
· Handout about time and workload management titled – Time & Workload Management 
· Model document titled Underwriter Activity Plan 

Please give feedback to John as suggestions to help improve this document and other papers.   

Maintenance
The plan should be improved in reaction to frequent informal and regular formal discussions with mentor, supervisor, and customers.  Modification of the plan is appropriate whenever the planner’s supervisor approves modification. 





PAGE  

